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Have you had to deal with a clash of 

protected characteristics in the 

workplace?

Yes No







What is the biggest 

challenge facing your 

organisation in terms of 

D&I?

Lack of data

Lack of engagement

Workplace culture

Lack of resource

Knowing what to proritise



(1) A person has the protected characteristic of gender reassignment if the person is proposing to 
undergo, is undergoing or has undergone a process (or part of a process) for the purpose of 
reassigning the person's sex by changing physiological or other attributes of sex.

(1) Religion means any religion and a reference to religion includes a reference to a lack of religion.
(2) Belief means any religious or philosophical belief and a reference to belief includes a reference 
to a lack of belief.

(1) Sexual orientation means a person's sexual orientation towards; (a) persons of the same sex, (b) 
persons of the opposite sex, or (c) persons of either sex.







What is your organisation 

doing to support D&I in the 

workplace?

Employee networks

Training

Staff survey

Nothing specific
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